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motivation motivation

Enjoyment

Pay raises
Purpose

Growth
Curiosity
Passion
Self-expression

Fun
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Strategy and Digitalization
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Employee Value Proposition

UNIQUE EMOTIONAL

DIFFERENTIATED %

CAREERS

PURPOSE
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BENEFITS

CONTRACTUAL

=
COMPETITIVE

COMPENSATION
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Managing and Leading People
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Leverage KM through

Learning Ecosystem
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Module 1 : TECHNOLOGY
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Capturing "Sharing"
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HR Transformation: Strategy and Digitalization
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HR Branding
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WHAT IS COMPENSATION
AND BEMNEFITS?

C  Tel: 089-893-7286
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B2 Email : chulalearn@gmail.com
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® Line: @cu_learn
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